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1. Introduction 
 
Abbeyfield Primary Academy is committed to fostering an inclusive learning environment where all pupils, 
staff, and visitors—regardless of disability—can access and participate fully in school life. This Accessibility 
Plan outlines our strategic approach to meeting the requirements of the Equality Act 2010, the SEND 
Code of Practice (2014), and the Disability Discrimination Act (DDA). 
The plan is designed to: 
 

 Remove barriers to learning and participation. 
 Promote equality of opportunity. 
 Ensure compliance with statutory duties. 
 Embed inclusive practices across the curriculum, environment, and communication. 

 
 
2. Definition of Disability 
 
As defined by the Equality Act 2010, a person is disabled if they have a physical or mental impairment that 
has a substantial and long-term adverse effect on their ability to carry out normal day-to-day activities. This 
includes: 
 

 Sensory impairments (e.g. visual, hearing) 
 Learning difficulties (e.g. dyslexia, autism) 
 Mental health conditions 
 Long-term medical conditions (e.g. diabetes, epilepsy, cancer, HIV, multiple sclerosis) 

 
 
3. Legal Duties and Scope of the Plan 
 
Abbeyfield Primary Academy recognises its legal duties to: 
 

 Not discriminate against disabled pupils in admissions, exclusions, or provision of education. 
 Make reasonable adjustments to avoid substantial disadvantage. 
 Publish and implement an Accessibility Plan. 

 
This plan addresses three statutory strands: 
 

1. Access to the curriculum 
2. Access to the physical environment 
3. Access to information 

 
 
4. Strategic Objectives 
 
We aim to: 
 

 Ensure full participation in the curriculum and wider school life. 
 Improve physical access across all buildings and facilities. 
 Provide information in accessible formats and languages. 
 Train staff to meet diverse needs and respond effectively. 
 Monitor and evaluate progress using measurable outcomes. 
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5. Current Accessibility Audit 
 
A. Curriculum Access 
 

 Differentiated teaching strategies and personalised learning plans. 
 Inclusive extracurricular activities and school trips. 
 Emotional and social support via Learning Mentors and SEMH interventions. 
 Staff trained in emergency aid and disability-specific medical support. 
 Use of assistive technology (e.g. reading pens, speech-to-text software). 
 Access to specialists (e.g. Educational Psychologists, Speech & Language Therapists). 

 
B. Physical Environment 
 
The Academy comprises of five buildings. Accessibility varies across levels: 
 
KS1 Building (4 Levels) 
 

 Ground & Level 1: Fully accessible. 
 Level 2: Mostly accessible; Reception class inaccessible due to stairs. 
 Level 4: Inaccessible (storage/office). 

 
KS2 Building (4 Levels) 
 

 Ground Floor: Fully accessible. 
 Basement, First & Second Floors: Inaccessible due to stairs. 

 
Caretaker’s House (3 Levels) 
 

 Ground Floor: Fully Accessible. 
 Basement & First Floor: Inaccessible due to stairs. 

 
The Burrow Building (1 Level) 
 

 Fully accessible. 
 
Site-wide Issues 
 

 No lifts in multi-level buildings. 
 Limited signage for visually impaired users. 
 No induction loops for hearing-impaired users. 

 
C. Access to Information 
 

 Written materials available in large print, pictorial, and oral formats. 
 External support from services for EAL, visual impairment, and speech/language needs. 
 Plans to improve digital accessibility (e.g. website compliance with WCAG 2.1). 
 No current provision for Braille or BSL interpretation. 
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6. Detailed Action Plan (2025–2028) 
 

Focus Area Target Strategy & Responsibility Success Criteria Timeline 

Physical 
Access 

Install visual signage 
and hearing loops 

Head of Estates to audit and 
install; consult with VI/HI 
services 

Signage and loops 
installed in key areas 

By July 
2026 

 
Highlight steps and 
floor level changes 

Use yellow paint and tactile 
markers 

Improved navigation for 
visually impaired users 

Within 3 
months 

 Keep corridors clear Staff training and regular audits 
Unobstructed movement 
throughout the building 

Ongoing 

 
Maintain compliance 
with latest regulations 

Annual review of building 
standards 

Environment meets 
current accessibility 
standards 

Annual 

Curriculum 
Access 

Enhance inclusive 
teaching 

CPD programme for staff on 
SEND strategies, UDL, and 
trauma-informed practice 

Improved outcomes for 
SEND pupils; staff 
confidence increased 

Annual 
CPD cycle 

 Improve transition 
support 

Develop enhanced transition 
plans for SEND pupils; liaise with 
receiving schools 

Smooth transitions; 
positive feedback from 
parents 

Ongoing 

 
Monitor and narrow 
attainment gaps 

SENDCo to lead data analysis 
and interventions 

Reduced gaps in progress 
and attainment 

Termly 

Information 
Access 

Provide materials in 
alternative formats 

Staff training in BSL, Braille 
awareness, and assistive tech; 
link with external services 

Accessible materials 
available on demand 

Ongoing 

 Improve parent 
communication 

Translate key documents; offer 
interpreter services for meetings 

Increased engagement 
from EAL and SEND 
families 

Ongoing 

 
 
7. Monitoring and Evaluation 
 

 Responsibility: SLT, SENDCo, Inclusion Lead, Premise Manager 
 

 Frequency: Annual review (September); termly monitoring 
 

 Methods:  
 

o Feedback from pupils, parents, and staff 
o Accessibility audits 
o Progress tracking against action plan 
o Inclusion data analysis (attendance, attainment, behaviour) 

 
 Reporting:  

 
o Updates to Academy Trust Board 
o Summary published on school website 
o OFSTED monitoring during inspections 
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8. Resources and Funding 
 

 Accessibility improvements will be funded through:  
 

o Academy capital budget 
o Local Authority grants 
o Charitable partnerships 

 
 
9. Policy Links 
 
This plan aligns with and supports: 
 

 SEND Policy 
 Equality and Diversity Policy 
 Health and Safety Policy 
 Behaviour and Inclusion Policy 
 Curriculum 


